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The President General, 15" January, 2019

Maritime Workers Union of Nigeria,
No 119 Osho Drive,

Olodi- Apapa,
Lagos.

FORWARDING SIGNED COPY OF THE REVIEWED MINIMUM STANDARDS FOR THE
DOCKIABOUR INDUSTRY BY THE NATIONAL JOINT INDUSTRYAL COUNCIL

The Nigerian Maritime Administration and Safety Agency presents its

compliments to the Maritime Workers Union of Nigeria.

The Agency commends the commitment of the Union towards the successful
negotiations and signing of the Reviewed Minimum Standard for the Dock Labour
Industry. We assure you that the Agency would ensure strict compliance by all
parties.

Find enclosed herewith, a signed copy of the Collective Bargaining Agreement
(CBA) for your attention and guidance.

Please accept the highest regards and consideration of the Director General/CEO,
Dr. Dakuku A. Peterside. e

/'7, S -..4____._,,_.._?
g

GAMBO AHMED.
Executive Director Maritime Labour and Cabotage Services

For: Director General /CEO
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COLLECTIVE BARGAINING AGREEMENT

BETWEEN

SEAPORT TERMINAL OPERATORS ASSOCIATION OF 45
NIGERIA (STOAN) LSO

AND

MARITIME WORKERS UNION OF NIGERIA (MWUN)
ON

i

REVIEWED MlNiM’U"M STANDARDS FOR THE DOCK

LABOUR INDUSTRY

1 of June 2018
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The Reviewed Agreement is made this day 1% of June 2018 between the Seaport Terminal Operators Association of
Nigeria (STOAN) whose registered office is situated at 26 Burma Road, Apapa, Lagos, C/O ENL Consortium
Lta (heremafter referred to as the “Association”) which expre:;smn sha!l where the context admits include its

successors in tittle and assignee on the one part. = S I Sl SN AT

——

AND

Maritime Workers Union of NigerialMWUN) whose registered office is situated at 119 Osho Drive, Olodi-Apapa,
Lagos (hereinafter referred to as the “Union”)which expression shall where the context admits include its
successors in title and assignee on the other part.

Where As:

(i) The Association is a registered body with the Corporate Affairs Commnss:on of N:gerla and has the
responsibility to operate the Terminals of the Sea Ports; W

(ii) The Union Is a registered body under the laws of the Federal Republic of ngena charged with the

_management of all branches of the Union under the Maritime Sector in Nigeria; o

{iii}  The Association and the Union had set Minimum standards for the Dock Labor Industry in Nigeria by
an agreement dated 1% of June 2016 for a period of two [2} years, which exptred on the 31 of May
2018; :

(iv)  The parties had also executed a Procedural Agreement dated 1st June 2016 which is still subsisting
and provides in clause 6 the rights of the parties to enter into future collective bargaining and /or
discussion on behalf of their respective members;

(v) Clause 7 of the Procedural Agreement provides that all negotiations between the Union and the
Association shall be effected by the National Joint Industrial Council (NJIC);

(vi) In line with (V) above, the NJIC which consists of the representatives of the Maritime Workers Union
of Nigeria and the Seaport Terminals Association of Nigeria, the Nigerian Maritime Administration
and Safety Agency and the Nigerian Ports Authority was inaugurated on the{_,:llth of June, 2018 to
review the expired Minimum Standards for the Dock Labor Industry;

(vii)  After several deliberations/negotiations at the various meetings of the NJIC, agreéments were
reached by both parﬁes on various items.

NOW IT IS HEREBY AGREED AS FOLLOWS:

1. That two representatives of the Pfivate Jetty Operators join as members of NJIC while 2
.- representatives of Stevedoring companies are recognized as observers;
2. That Manning and Productivity level which was attached to the previous agreement as Appendix “B”
- still subsists and is hereby attached to this Agreement as Appendix A;
3. That the expired agreement shall be reviewed as follows:
- a. General Cargo rate shall be increased by 6%; 53 ’
b. Vehicles rate shall be increased by 6% except Caterpillar, HDV, Fork lift discharged Ro/Ro where
the new rate will be N1,000/unit;
¢ 207 Full, 30" Full and 20" Empty Container rates shall be increased by 10%, whilst 40° Empty
Container rate shall be increased by 15%;
d. General Cargo Export rate shall remain unchanged;
e. Monthly Time related wage shall be reviewed from NGN 41,475 to NGN SD,bDO;
f. . Allincentives shall not be subject to any increase.
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4. That payment for Redundancy / Retirement (for aged dockworkers and those with health problems)
Benefits shall be the responsibility of Terminal Operators as follows:
a. Redundancy / Retirement of 10 years and above shall be increased to NGN 600,000;
b. Redundancy / Retirement between 5 to 9 years shall be increased to NGN 400,000;
c. Redundancy / Retirement between 2-4 years shall remain N150,000;

5. That Hazardous allowance shall be as follows:

a. Hazardous zllowance per fertilizer vessel only be increased to N350,000 while others allowances
remain at N300,000; Please note that IMO hazardous cargo list classﬁmatmns sha” be strictly
adhered to.

b. Palm kernel operations: )

i. Hazardous allowance of NGN 400,000.00 (Four Hundred Thousand Naira) shall be paid
per vessel of palm kernel shells only. _

ii. Payment of NGN 800,000.00 (Eight Hundred Thousand Naira) per vessel shall apply as
hazardous allowance “on Palm Kernel Cake Operations only; additlonafly, the
dockworkers on such vessel shall be provided with milk, soap and Vaseline cream.

6. A minimum payment for burial expenses shall be as follows:

a. A minimum of N300,000 shall be paid to next of kin of any deceased dockworkers as burial
expenses,

b. If any terminal is paying more, they shall continue to pay the higher amount,

The other details are attached as Appendix B

7. " Itis agreed that all arrears arising as a result of this negotiation shall take effect from 1 June 2018;
8. That this reviewed agreement shall be valid for a period of 2 years effective from 1% of June 2018 -

31% May 2020; shall be extended for an additional period of one year if the economy does not
_improve."

9. That Pension Contribution of 10% of employee monthly emolument {ér ahy other percentage
established by the National Pension Commission) shall continue to be paid in favor of each
Dockworker to Pension Fund Administrators (PFA). The employee shall also contribute 8% of his / her
total emolument (or any other percentage established by the National Pension Commission) as
pension contribution towards the employee’s retirement fund;

10. That all parties shall continue to abide by all safety standards as set from time to time by the
relevant agencies.

5 That in 'the event of any member of the Association paying higher than the agreed negotiated
percentage; a 6% increase shall be added to the existing wage. However where there is a subsisting
in-house agreement between a terminal operator and maritime workers union of Nigeria (MWUN)
due process shall follow this resolution. For the terminals that are not paying the agreed minimum
standard wage, NIMASA as the regulatory agency shall enforce compliance.

12. That henceforth all Terminal Operators should provide the regulatory Agency in charge of
dockworkers welfare the following documents:

i. Copy of Conditions of Service for Dockworkers clearly stating all entitlements and
— e welfare benefits; - . _ = N
ii. Evidence of compliance with Employees Compensation Act 2010;
iii. Evidence of Group Personal Accident Policy (GPA);
iv. Evidence of payment to National Social Insurance Trust Fund (NSITF);
v. Evidence of pension remittance; .
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13.

14.
15,
16.

oty

18.

18.

4|Pag_e

vi. Evidence of registration with NIMASA;
vil. Copy of contract of Agreement with Hospitals as it relates with retainership on behalf of

Dockworkers in case of accidents. ]
That letters of appointment shall be issued to all dockworkers specifying the nature of his / her—
employment, i.e. Time Related wages, Tonnage /Unit payment and extra services. A dackworker can
only belong to one category of operations, i.e. Time Related wages, tonnage / unit payment and
Extra services;
That the Union officials shall be released for Union activities upon issuance of a notice of not less
than 48 hours to their employers
That whosoever causes delay or stoppage of operations without notice and necessary consultation

. shall be responsible for payment of accrued extra services.

That all future negotiations on minimum sta ndards/conditions of service for the Dock Labor industry
shall be facilitated by the NJIC.

That in the event of any accident happening during ship discharge and loading operations, the
Terminal Operator, Shipping Agent and related P& Club and the “Union shall be involved in
negotiations to determine responsibility and liability towards the victim of the accident

That In the event of breach of this agreement, the aggrieved party shall first take the matter to the
NJIC for settlement.

That any terminal operator that fails to comply with Article 12 (I-v11) Shall be subject to appropriate
sanctions in line with statutory regulations of the regulatory agency.




SIGNED BY THE WITHIN NAMED PARTIES

MM! f!’r’/u

CHAIRMAN
NAME: D2 . V{C/Lé‘/ HAAST Ry P

FOR: SEAPORT TERMINAL OPERATORS OF NIGERIA

IN THE PRESENCE OF:

PRESIDEN GENE
NAME: ﬁ
FOR MARI IME WORKERS UNION OF NIGERIA

1. Name 1. Name
As conio (2o CoM\BRAM T OHIZE
Address Address
ML vy wy
Position Position

V>

PRESIDEen

Organization
% [

Organization
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"Love UzgmeT

2. Name

ALK UNGROYE, Bt A.

Address ‘9\@ /g L{Rﬁ? A ﬂD Address
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B H M l 5 ;
Porition gWY_M Position MM M
. J
Organization SZ g [ Organization 4 w'\j

Sign / Date
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WITNESSED BY NIGERIA MARITIME ADMINISTARTION AND SAFETY AGENCY (NIMASA)

IN THE PRESENCE OF:

.DIRECTDR MARITIME LABOUR SERVICES

EXECUTNE DIRECTOR {ML&E?) |
nave A 20 EATES NAME: LAY 1m A /1))
FOR: NIMASA FOR: NIMASA i
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PROCEDURAL AGREEMENT

BETWEEN

SEAPORT TERMINAL OPERATORS ASSOCIATION OF NIGERIA

-

AND

THE MARITIME WORKERS UNION OF NIGERIA

1% OF JUNE 2018
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PART 1
This procedural agreement is made this day 15" of June 2018 between

Seaport Terminal Operators Association of Nigeria whose registered office is situated at shed 6, Lagos Port
Complex Apapa, Lagos, Lagos, C/o ENL Terminal,

(Hereinafter referred to as the “Association”) which expression shall where the context so admit include its
successors in tittle and assignees on the one part.

AND

Maritime Workers Union of Nigeria, whose repistered office is situated at 119 Olodi-Apapa, Lagos (hereinafter
referred to as the “Union”) which expression shall where the context admits includes its successors in tittle and
assignees on the other part.

ARTICLE 1

1. The Association and the Union, have met together in free and voluntary association in the interest of
harmonious employer/employee relations to determine Dockworkers conditions of service;

2. That the Association accepts the Union as the representative and negotiating body for its members in
the various Terminals; .

3. That a dockworker on joining a company is considered a non-unionized member and his voluntary
_decision is recognized in accordance with the Trade Union Amendment Act 2005;

4. That upon giving any member of the Association two (2) working days’ notice the Union shall be allowed
to access to their members at a mutually agreed time and place for purposes of cb'nsuttation;

5. That the Terminal Operator shall allow any employee who makes a formal request for union
membership to join a union of his own choice and the Union dues of such unionized members shall not
be withheld;

6. That the Association and Union shall enter into collective bargaining and or discussion on behalf of their
respective members on all matters relating to wages hours of work and other terms and conditions of

employment as specified in PART 2 and such matters refating to terms of employment and which may
1

be agreed from time to ti’me;

7. Al negotiations between the Union and the Association shall be affected by the National Joint Industrial
Council under the terms of the constitution set out in part 2, which hereof has been fully exhausted, the
Union shall undertake to prevent any form of industrial action and similarly, the Association shall
guarantee employment whilst negotiations are in progress.
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ARTICLE 2

De-laration of Principles :

1. That the Union undertakes not to interfere with the normal functions of management, which gives
member companies of the Association the sole right and responsibility to conduct their business in such a
manner as they consider fit and to engage, promote, demote, transfer and terminate any employee. Even
s, it is agreed that the Union is free to intervene, under just and reasonable cause, in matters affecting
the welfare and employment of its members.

2. That the Association and the Union undertake that their officers and /or representatives shall accept
responsibility for compliance by their members with the conditions and procedures laid down in this
agreement and agree to take all possible steps to prevent or bring to an end as speedily as possible, any
action taken by their member, which is at variance with this agreement or the provisions of any
supplementary agreement, relating there to.

3. That in order to enhance communication between the union and the Association, the Union undertakes
to communicate to the Association immediately after elections of officers, the names of their elected
officers, National or Local and to advise of any change from time to time. The Association similarly
undertakes to communicate the names of its officers to the Union as well as any change that may occur
from time to time.

4. No dockworker of official of the Union shall take undue advantage of being a member or official of the
Union to neglect his lawful duties as an employee or cause any other employee(s) or officers of the Union
to act in any manner inimical to the smooth running of the Company.

ARTICLE 3

Effect of Government's Pronouncements

In the event t.hat the Federal Government of Nigeria makes a pronouncement as regards increase in salary and or
improved conditions of service for Nigerian Workers, both parties agr'ee that the NJIC shall be cdnvened to
determine whether the implication of such pronouncement is applicable to the private sector, especially the
Maritime Labor Industry.

ARTICLE 4

Stoppage of Work

The Union undertakes that there shall be no strike, walkout, stoppages or slowdown of work or any other
interference with Company’s operations by its members except and until the grievance procedures described in
this agreement have been exhausted. On the other hand, the Company agrees that there shall be no lockouts,
intimidation or victimization of any employee. In the event of strike out not authorized by the Union, both parties
shall endeavor to bring about an immediate resumption of normal work and the principle of “NO WORK NO PAY
SHALL APPLY" during the period.

ARTICLE 5
Both parties noted that dockworkers are licensed technical employees by law, whose conditions of service
therefore shall have due recourse to the relevant laws, internationgl conventions and best practices.
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N ONITNESS WHEREOF, this document is executed on the first date first writtery above on behalf of each party by

its duly authorized representatives.
SIGNED BY THE WITHIN NAMED PARTIES

W w,« /

CHAIRMAN

NamE: D2 . Vi cuuf HAAST v P

FOR: SEAPORT TERMINAL OPERATORS OF NIGERIA

IN THE PRESENCE OF;

1.Name
H S AN o Qf M=

PRESIDE

@NE E ‘
FOR: MARITIME WORKERS UNION OF NIGERIA

NAME:

1.Name

Address P/Zrm L,.

Position

i

Organization /
O

Com 1Bt M - OHIZE

Address

Muuuny

Position

‘PRee1DenT

°  Organization

S Mnluny

Sign / Date —
A 1
4 V_/‘_“\

Sign / Date__ ﬁ_ﬁg

2.Nam 2.Name
EBOVE Uz sy Rringpove Feux C.
Address O(lé' @L{Q V4w ;S @ Sitlress |' |
Position

Position ,51/% TW

Organization Q g f {g

Organization

f/gw%j Deseid

VANAN

Sign / Date \’& =1 Eg{ﬁ?//!é"

Sign / Date

I\WW (8)12f1y
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Further to the attestation clause supra, NPA and NIMASA hereby append their signature as witnesses to the

agreement.

NIGERIAN PORTS AUTHORITY

“Rowy Werteslow

Address

Q-é/Q/f /V?/%Z«'/J/f lf%a{

Position

PEST - LV e fal e

Sign / Date | / ! ‘.,,
M /fzf//ﬁ’
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NIGERIA MARITIME ADMINISTRATIVE AND SAFETY
AGENCY (NIMASA)

Name

GamRo AT
i Bupnis Qorh APABLA

Position

Eeee bntepajeime, NTle.

sign / Date =
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PART 2

THE CONSTITUTION OF THE NATIONAL JOINT INDUSTRIAL COUNCIL SET UP BY THE SEAPORT TERMINAL-
OPERATORS ASSOCIATION OF NIGERIA AND MARITIME WORKERS UNION OF NIGERIA

Title

The name of the council shall be “NATIONAL JOINT INDUSTRIAL COUNCIL for the MARITIME INDUSTRY (hereinafter
called the “COUNCIL")

ARTICLE 1.
Objective

To settle by negotiation those terms and conditions of employment of unianization of dockworkers that may be
agreed upon by both sides.

ARTICLE 2.
Negotiable items

The negotiabie,"discussame items are as follows:-
. Manning Level/Mode of Operations

. Basic Salary

. Transpart Allowance

. Housing Allowance

. I eal Subsidy

. Utility Allowance

_Annual leave Allowance/Period

. Midstream Discharge Allowance

O 00 =~ o BN

. Night Allowance E¥ g
10. Hazard Allowance
11. Overtime Periods and Rat®s
12, Terminal Benefits:
e Redundancy Benefit
¢ Retirement Benefit
s End of Service Benefit
13. Shift System

ARTICLE 3.
in-House Negotiable Items

Basic standard of each item included here-under shall be agreed to by the council and all employers are expected

to comply with these set standards.
In the event of a violation or non- -compliance, the grievance procedure shall be affected. Where the non-

~ compliance persists after the expiration of the time frame in which to make amends, the council is mandated to
notify the appropriate Government agency responsible for enforcing the statute. These items are:

12[98%6 »



Hours of Work

Sanitation

Training of Dockworkers .
Personal Protective Equipment & kitting's
Employee Compensation

Good Housekeeping/Terminal Layout
Cargo Handling Gears

Medical Facilities

. Busin Bus Out

10.Toilet Facilities

11.Membership of Union

12.Check —off Dues

13.Cloak/Rest Room

14.Death Benefits

15.Productivity Bonus -

©® Ny s WwN R

16.Casual/Compassionate Leave

17.Promotion

18.Release of Union leaders for Union meetings and Activities, .

19.Any other item as may be mutually agreed upon by both parties from time to time.

ARTICLE 4.
Objects

The Objects of Council shall be:

a) To secure the maximum possible agreement and co-operation between the Association and the Union in
all matters listed under Part 1 of this constitution, with a view to increasing eﬁ:iciency and productivity,
combined with the well-being of those employed. e

b} To review and amend from time to time “agreements” ,decisions or finding as reached by the council
,provided that no amendment can be made until a council meeting is summoned to review such
agreements, decisions or findings as stipulated in Part 2,Articles 5 (a) and 9 of this agreement.

c) To secure, the speedy, impartial and amicable settlement of real and alleged disputes and grievances on
negotiable and non-negotiable matters as covered by this Agreement.

d) To consider the adequacy or otherwise of the machinery for settlement of grievances between parties in
the industry and hence to use their best endeavors to ensure that no strikes, lockouts or any other action !
likely to aggravate the situation shall take place until such a time as the machinery provided by the law for
the settlement of industrial disputes has been exhausted.

e} " ltems agreed in accordance with the above shall be considered the first objectives of the loint Industrial
Council, but it is agreed to foster the principle of collective bargaining with the ultimate objective of
setting minimum standard of conditions of Service within the Industry.

f}  To make recommendations to Employers and the Union covered by the joint Industrial Council on any
matter that affects industrial relations in the Industry as a whole.

g) To secure the greatest possible measure of joint action between employers and employees for the well-
being of the industry.

h) To consider measures for maximizing efficiency and productivity in the industry.

i) To protect the right of all employers and employees to join their respective association and trade union.

1
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ARTICLE 5.
Agreement reached

a) When agreements have been reached on any or all of the specific items mentioned above, these shall be
operative for a period of 2 years.

b) The effective date of agreement shall be 1™ of the following month after agreement is reached.

¢) All agreements reached by the National Council shall be duly lodged with the Federal Ministry of Labour.

ARTICLE 6.
Membership

a) The membership of the National Joint Industrial Council shall be at least Fifteen (15) members, with Seven
(7) members nominated by the Association within the industry and seven (7) members nominated by the
Union from the industry, while one pérson shall be mutually nominated from outside the councii but
within the stakeholders to chair the council. :

b} The council may, when required invite an expert on any subject to offer advice to the council. Such an
expert may attend council meeting for the purpose. ;

c¢) Both parties duly recognize two observers at council Meetings. They are representatives of the Director
General, Nigeria Maritime Administration and Safety Agency (NIMASA) who are the regulatory body and
convener of the meeting and also Chairman of the joint NJIC committees and Managing Director, Nigerian
Parts Authority (NPA)

ARTICLE 7. &
Officers

.

a) In the absence of the Chairman, another person shall be mutually appointed by the parties to chair the
meeting. The Chairman may hold office while he enjoys the confidence of both sides of the council. (There
shall be joint Secretaries from both parties)

b) That each member of the association shall recognize the shop stewards and release them for Union duties

/meetings on 48 hour notice to Management except in cases of emergencies.

ARTICLE 8.
Committee

The council may appoint from its own members standing or other committees to exercise any of their functions
and may delegate any of their powers to such committees. The minutes of such proceedings shall be submitted to
the National Council for approval. Both parties shall be equally represented on each committee

i AfﬂleLE 9.
Meetings and Agenda
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The Council shall meet at least twice a year. Special meetings can be called by the chairman of the Council at the
request of a majority of the members of either party. At least 14 days’ notice of a meeting of the council shall be

giv :n; save in the case of a special meeting 7 days’ notice shall be given.

in case of emergency that NJIC shall reconvene immediately. (Every notice of meeting shall be accompanied by an
agenda compiled by the Joint Secretaries and agreed to by both parties setting out the business to be transacted at
the meeting).

ARTICLE 10.
Quorum

A quorum shall consist of no fewer than 8 members: of the council and of these, 4 shall be the association’s
representatives and 4 shall be the Union’s representatives.

ARTICLE 11.
Settlement of differences

- .
a) In the event of a threatened trade dispute, the council after a request by either party involved shall
nominate a conciliatory committee comprising two (2) members from each side of the council plus
NIMASA and NPA representatives within 7 days of the receipt of the complaint. This committee shall
investigate the reasons for the trade dispute and make recommendation to both parties for a settlement.
b) In case the council is unable to resolve the matter within its scope, these issues in dispute shall be
reduced to writing and be réferred to the Ministry of Labour for necessary action in accordance with

Trade Dispute Laws in force. :

¢) The Disciplinary procedures in each company are duly recognized. The dockworkers reserve the right to
make appeal to NIMASA through their union against any alleged wrongdoing of the employer. Confirmed
case of stealing shall attract summary dismissal and forfeiture of entitlements. i g

ARTICLE 12,
Categorization of cargoes

Categorization of cargo shali be as follows:

1. General Cargo |
2. Containers

3. Bulk (Dry & Wet)

4. Ro-Roflo-Lo
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ARTICLE 13.
Joint Consultative Commitiee

A Jont Consultative Committee shall allow the regular exchange of views and information between the Member
“ompany and representative of its employees on matters of mutual interests affecting efficiency of the Industry
anc welfare of the employees. Such matters shall have the final decision of the Management of the individual

company

ARTICLE 14.
Nigerian Ports Authority (NPA) & Nigerian Maritime Administration And Safety Agency (NIMASA)

The Seaport, being the gateway to the nation’s economy and the high premium placed on the sector by the
Government, it therefore becomes imperative that the statutory organizations charged with the responsibility of
managing the ports and Maritime Labour Issues respectively should be encouraged by the council to facilitate
continuous dialogue amongst the various stakeholders where issues of common economic interest likely to
militate against the industry shall be addressed.

SIGNED BY THE WITHIN NAMED PARTIES

Whediuitry

nis agreement shall not preclude the establishment of Joint Consultative Committees at individual company level.

CHAIRMAN PRESIDENT GENERAL <. ‘/@M N Pr
NAMED R - V!C,ML/ HAA S Taup NAME:@)M-%{T}% ol
E WORKERS UNIO IGERIA

FOR: SEAPORT TERMINAL OPERATQORS OF NIGERIA FOR: MARITI
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IN THE PRESENCE OF:

1. Name

QSC}%MO vaﬁ-
Address P’CML/

Position

B

Organlzatlon

1m

Sign / Da%)/’ f 2

: N@&l’[% !/(ZA«,MO—T_

Quams D

Address 2{0
B, &l iw L

Position

S EC//X?:“-?M
Orranization /T?\/

sz dlofs
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2. Name

Aknerwye Fetix S

Address

MU

Position

/&u/n/lrm%} Cf“‘*’v A

Organization

N

I

Sign / Date
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WITNESSED BY NIGERIA MARITIME ADMINISTARTION AND SAFETY AGENCY (NIMASA)

IN THE PRESENCE OF:

%/%f'“v@—gféj' @% ;7#

EXECUTIV?]IRECTOR (ML&CS DiRECTDR MARITIME | ABOUR SERVICES
NAME: e ’%ﬁ%’l‘% NAME: _J,,&Q##ta A - l//é‘éﬂ"

FOR: NIMASA FOR: NIMASA
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APPENDIX A
MANNING AND PRODCUTIVITY LEVEL
For General Cargo :( i.e. Rice, Sugar, and Fertilizer in Bags) Three (3) shifts system is advised for eight

straight hours.”

CARGO CRANE ON ASHORE PRODUCTIVITY
TYPE OPERATOR | BOARD PER/HOOK/SHIFT
Riceand Sigar | 2 8 8 |180Tons pershift
Chemica! 3 8 8 | 150Tons per Shift |
|ron & Jumbo 3 4 4 500 Tons per Shift
Fish (Frozen) 3 12 8 200 Tons per Shift
Vehicles/cars 3 r4 4
Fertilized 3 2 12 240 tons per shift
(grabbing)

i Fertilizer 240 Tons per shift
(bagging) 3 0 18 B
Cement
(Grabbing) 3 2 4 ' 3000 Tons per day
Cement (Suction)

3 Six (6) Men Trimming | 3000 Tons per day
3000 Tons per shift
Wheat (Suction) Six (6) Men Trimming S
3 ;
Non Mechanized | 3 4 4 600 Units per Shift.
(Container)

NOTE:
1. For Cement (grabbing) operation, 6 Men‘are booked on extra Services when required.

2. Container (Mechanized): it was agreed that whenever container operation is mechanized there
shall be a total review of labor requirements for such operation.

3. For Non-mechanized container operation, there shall be 4 men lashing/unlashing per hook per
shift.
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APPENDIX B

1 Rate per tonnage / unit (Imports)

20| Page

" Cargo Old Rate % New Rate |
: Remarks
Type NAIRA (N} | Increase NAIRA(N) | ;
Rice & Sugar 243.38 6% 257.98 Per ton
Chemical 24338 6% 257.98 Per ton
Iron/Jumbo 243.38 6% 257.98 Per ton
Frozen Fish § 280.51 6% 297.34 | Perton
Fertilizer Bagging 188.02 6% 19930 | Perton |
Cement / Gypsum ,’Ch'lherGrabbing 40.95 6% 43.41 Perton
Wheat Suction 40.95 6% 43.41 | Perton
Liquid Bulk 38.5 0% 38.50 Perton
Vehicle lo/lo 314.25 6% 33341 Per Unit _‘*
Vehicle re/ro 273.14 6% 289.53 | Per Unit
| Caterpillar, HDV, Forklift discharged lojio 243.38 6% 25798 | Perton
Caterpillar, HDV, Fork lift discharged Ro/Ro i 243.38 | 310.88% | 1,000.00 Per un]t}’F
Manuar/Non Mechanized Transfer of cars from under hook / ramp to 243.38 6; 257 08 Pe.r %
final place of rest unit
Non Mechanized Full Containers 40’ 1,714.30 10% 1,885.73 | PerUnit |
Non Mechanized Empty Containers 40’ \ 8313.12 15% 935.08 Per Unit
| Non Mechanize ontainers 20’ 1,490.72 10% 1,639.79 | Per Unit
Non Mechanized Empty Containers . 20’ 813.12 10% 894.43 | Per Unit
2. General Cargo Expc:rt tonnage/unit rate
The present rate of N153.19 shall remain. |
3. Time related Wages
TIME RELATED Old Rate | Increase | New Rate
Menthly Wage (inclusive of Basic, transport, rent and Meal subsidy) 41,745.00 19.77% | 50,000.00
Hourly Rate 237.19 | 19.77% 284.09 | §o0 . 1%
| Saturday Rate 355.78 19.77% 426.14 , ‘| 7
Sunday Rate 47438 | 19.77% 568.18 5,, 57



4. Time related hourly wage shall be used for extra service.

5. Incentives: Incentives shall not be subject to any increase
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(1).
FROM 1°7 JUNE, 2018-3157 MAY, 2020
PAYMENT CHART FOR TERMINAL WORKERS (CARGO HANDLERS) EXTRA
SERVICES NEW RATE.

HOURLY RATE/SHIFT NEW HOULY/ RATE NEW RATE IN (N)
07.30-15.30 = 284.09X 8HRS = N2,272.72 4.9
8HRS | »

) 2Ga0G WIS . —

07.30-18.30 = 284.09X 11HRS = N3,124.99 § 4.4
(11HRS) )

15.30-22.30 = 284.09X 7HRS = N1,988.63-§ 5
(7HRS)

22.30-06.30 = 284.09X 8HRS = N2,272.72 %24
(8HRS)

15.30-19.30 = 284.09X 4HRS = NL136.36-$ 313
(4HRS) - -

07.30-19.30 = 284.09X 12HRS = N3,409.08 ~$ 939
(12HRS)

19.30-07.30 = 284.09X 12HRS = N3,409.08 £ 4-39.

(12HRS)




[2).

WORKING FRIDAY

22.30-06.30

1HR.30MIN OF ORDINARY DAY
6HRS.30MIN OF SATURDAY

19.30-07.30

AHR.30MIN OF ORDINARY DAY
7HRS.30MIN OF SATURDAY

Il

1

Rab=
284.09X 1HRS.30MIN =N426.14

426.14X 6HRS.30MN =N2,769.88
=N3,196.02

284.09X 4HRS.30MIN =N1,278.41
- 426.14X 7HRS.30MIN =N3,196.05
=N4,474.46




[V

SATURDAY

HOURLY RATE/SHIFT NEW HOULY/ RATE

07.30-15.30 = 426.14X 8HRS -
(8HRS)
07.30-18.30 = 426.14X 11HRS -
" (11HRS)
15.30-22.30 = 426.14X 7HRS -
(7HRS) :
07.30-19.30 = 426.14X 12HRS =
(12HRS)
15.30-19.30 = 426.14X 7HRS =
(4HRS)

22.30-06.30

1HR.30MIN OF SATURDAY PLUS 6HRS.30MIN OF SUNDAY "

SATURDAY = 426.14X 1HR.30MIN =N639.21
SUNDAY = 568.18X 6HRS.30MIN =N3,693.17
r =N4,332.38
19.30-07.30

4HRS.30MIN OF SATURDAY PLUS /HRS.30MIN OF SUNDAY

SATURDAY 426.14X 4HR.30MIN =N1,917.63
SUNDAY =

= 568.18X 7HRS.30MIN =N4,261.35
=N6,178.98

I

NEW RATE IN (N)

N3,409,12
N4,687.54
N2,982.98
N5,11§68

N1,704.56




SUNDAY
HOURLY RATE/SHIFT NEW HOULY/ RATE NEW RATE IN (N)
07.30-15.30 = 568.18X8HRS = N4,545.44
(8HRS)
07.30-18.30 = 568.18X 11HRS = N6,249.98
* (11HRS)
15.30-22.30 = 568.18X 7HRS = N3,977.26
(7HRS) i
07.30-19.30 = 568.18X 12HRS = N6,818.16
(8HRS)
15.30-19.30 = 568.18X 4HRS = N2,272.72
(4HRS)
22.30-06.30

} 1HR.30MIN OF SATURDAY PLUS 6HRS.30MIN OF ORDINARY DAY

SUNDAY = 568.18X 1HR.30MIN =N852.27
ORDINARY DAY = 284.69X 6HRS.30MIN =N1,846.85
=N2,699.12
19.30-07.30

4HRS.30MIN OF SATURDAY PLUS /HRS.30MIN OF ORDINARY DAY

SUNDAY - 568.18X 4HRS.30MIN =N2,556.81
ORDINARY DAY 284.69X 7HRS.30MIN =N2,130.68

=N4,687.49

1




(5).

PUBLIC HOLIDAY

22.30-06.30
(8HRS)

1HR.30MIN OF SUNDAY PLUS 6HRS.30MIN OF SUNDAY

1HR.30MIN OF SUNDAY
6HRS.30MIN OF SUNDAY

568.18X 1HRS.30MIN =N852.27
568.18X 6HRS.30MN =N3,693.17
=N4,545.44

I

Il

19.30-07.30
(12HRS)

4HR.30MIN OF SUNDAY
7HRS.30MIN OF SUNDAY

Il

568.18X 4HRS.30MIN =N2,556.81
568.18X 7HRS.30MIN =N4,262.35
=N6,818.16




12HRS) =

4HR 30Mm N OF ORDIN
7HRS.30M!N OF SUND

(SUNDAY RATE = P/H RATE)

ARY
AY

11

I

284.09x 4HRS.30MIN =N1,278.41
568.18% 7HRS.3OM!N =N4,261 .35

=N5,539.7¢



)

 SHIFT
FRIDAY/SATURDAY PUBLIC HOLIDAY
22.30-06.30

{8HRS)

IHR.30MIN OF FRIDAY PLUS 6HRS.30MIN OF SATURDAY PUBLIC HOLIDAY

1HR30OMIN OF FRIDAY = ;g4 oy IHRS.30MIN =N426.14

OHRS.30MIN OF SATURDAY= 563 13x 6HRS.30MN =N3,693.17
: =N4,119.31

19.30-07.30

(12HRS)

4HR.30MIN OF FRIDAY = 584 gox 4HRS.30MIN =N1,278.41

7/HRS.30MIN OF SATURDAY = 568.18X 7HRS.30MIN =N4,261.35
=N5,539.76



